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Leiden, Netherlands – To officially launch the TransEuroWorks project, Leiden University hosted a kick-off meeting, bringing together the entire consortium of partners and stakeholders involved in the development and proposal of the project. TransEuroWorkS is a 48-month project funded by Horizon Europe, the key funding programme of the EU for research and innovation. The project received €3.4 million to pursue innovative, multi-disciplinary, and multi-level research on the future of work in Europe and provide policy recommendations for social protection in changing labor market. 
During the meeting, consortium partners from 8 different countries across Europe, under the aegis of the project coordinator Leiden University and the participation of the stakeholders, presented plans for the next phases of the project and shared ideas about how to go about implementing these plans together in the near future. 
The partners are: University of Leiden, Centre for European Policy Studies (CEPS), University of Kent, University College Dublin, University of Geneva, University of Copenhagen, Central European Labour Studies Institute (CELSI), University of Barcelona, and Zabala Innovation.

The stakeholders also played a key role, providing their input and support in order to enrich the research process and broaden the impact of the project. 

The stakeholders are from institutions and organizations actively committed to related issues: Eurofound, COFACE – Families Europe, European Labour Authority, European Institute of Gender Equality, ETUI – Trade Union, CPB, The Organization for Economic Cooperation and Development (OECD), and the European Centre for Social Welfare and Policy Research.

The main aim of the project is to understand ongoing structural changes in European labor markets in recent decades, including digitalization, automation, the internationalization of the workforce, and the green transition, and to develop policy recommendations for governments aiming to provide adequate social protection in the face of these changes. Gender inequality, immigration, care duties, work-life balance, health and energy crises, and the impact of decarbonization and technological change on job growth and decline are just a few of the main challenges affecting labor markets. Whether and how national and EU-level policies mediate the effects of these transformations will profoundly impact the future of European societies and politics.
More specifically, TransEuroWorkS will draw on innovative research methods from various disciplines and a wide range of data sources to provide insights into how social protection policies at the national and European Union (EU) levels might be used to proactively protect workers from labor market changes. With attention to the effects of these changes on inequality, poverty, skill demand, and social exclusion, TransEuroWorkS addresses three main questions: how do decarbonization, technological change, and internationalization of the workforce impact the world of work in Europe? How can the EU and member states become more resilient and responsive to these changes and their impacts? And what are the implications of the changing forms of work and work relations on European citizens' well-being and social protection? Using evidence-based approaches to seek answers to these questions, TransEuroWorkS aims to support Europe's capacity to assess and proactively address future transformations, strengthen the region's position globally, and enhance social cohesion and democracy.

In order to improve the political sustainability of social policies, TransEuroWorkS will offer new insights on public attitudes towards social protection systems. The project will build on existing understandings of the impacts of labor market changes on support for social policies by examining how trends in sustainability, mobility, and inclusivity have affected policy preferences. The project will consider the perspectives of workers, families, companies, trade unions, governments, and the European Union, and also explore how factors such as age, gender, nationality, skills, contractual relationships, class, disability, and caregiving responsibilities shape how people experience labor market changes. By integrating multi-level and cross-national approaches, the project aims to understand the policy needs of these different social groups across a diverse range of institutional and policy contexts and thereby provide findings relevant for policymakers across Europe. TransEuroWorkS will also co-design research tools with social stakeholders, engage in policy exchanges with EU and national policymakers, and solicit feedback from citizens. TransEuroWorkS is thus designed to provide insights with the potential to profoundly impact the lives of those living and working in Europe, and to help build a more cohesive, equal, inclusive, and green future.
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This is a Horizon Europe Project recently launched by Leiden University.
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